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,' , A consent decree d i rec t ing payment of appro:d.mately $20,000 in i l l e g a l l y , .: 

v\dthheld wages to so.me ?50 employees of a large v/holesale grocery and f ru i t 

company has been signed in the U. S. Dis t r i c t Co-urt a t J/dnneapolis by Judge 

Robert C. Bel l , according to v/crd received here today by Colonel Phi l ip 3 . 

Fleming, .A.drrdni s t r a t or of the Vfage and Hour Division, U. S. Department of 

Labor. ,, - ', 

Wdth 70 branch offices scat tered from the Mississippi River to the Rocky 

Mountains, the Nash-Finch Company, rrholesale f;rocery -and f ru i t firm, vdth head

quarters in Minneapolis, !v51nnesota, v/as nam,ed in the cora.plaint f i l ed by Donald M. 

Murtha, attorney for Region XII of the YJage and Hour Division. 

- " The pidncipal v io la t ion involved non-pajTiient for overtime worked, by resor t 

to ma.nipulatlon of v/age r.T.tes, continuously since -the effective date of the Fair 

Labor Standards Act. The case involved salaried employees v/ho v/oi"ked eji i r regu la r 

or f luctuat ing v/eekly nrmloer of hours before and af te r the /\.ct. In order t o avoid 

paying these employees extra corrrpensation for overtime at one and one-half times 

tiiCir regular ra tes of pay, the company entered in to v.Titten agreements Vvdth i t s 

employees vjhereby i t set up f i c t i t i o u s lov/ ra tes of pay upon vrhich to contpute 

tirri3 and a ha]-f cn i t s books. .At each pay period, the errployees received the 

fixed salary, regardless of the nu:n.ber of hours v.^orked. 

Follov/ing an inspection by the I.̂ 'age and Hour Division, subs tant ia l changes 

v/ere made in the employer-employee contracts . H?rold B, Finch, president of the 

Nash-Firich Corapany, s t a t ed t h a t the firm v/as aii-xious to get in to compliance vrith 

the Wage and Hour Lav.̂  and to rectifj^ any errors made in the pas t . 
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